Personnel Specialist TAR - L510
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% INV to FY25 EPA 98%
EPA (FY25) 25 244 332 165 20 11 997
INVENTORY 104 247 324 177 24 12 987
256 336 167 20 11 1017

98% 97%

\ Sea Shore Rotation FS MANNING

TOUR SEA SHORE PG SEA SHORE

E1-3 48 42 E1-3| 185.71% 2125.00%

E4 48 42 E4 21.88% 54.94%

ES5 48 42 E5 125.58% @ 95.88%

E6 48 42 E6 92.59% 99.26%

E7 48 36 [E7 121.43% 101.46%

ES 48 36 [E8 166.67%  118.75%

E9 42 36 [E9 0.00%  120.00%

Pay Grade |E1-E3| E4 E5 E6  E7 E8  E9

TIStoPG  ALLNavy | TIR | 18 3.3 85 | 141 182 | 217
Years  psTAR | TR | 17 3.2 8.4 | 141 201 | 203

TIGtoPG ALLNavy| TR | 1.2 1.8 49 | 62 56 | 42
Years = psTAR | TR | 1.2 1.7 43 | 6.0 69 | 43
Zone Info ZONE A ZONE B ZONE C ZONE D ZONE E ALL ZONES

FY25 Manning
FYTD RE Rate: 75.0%
FY26 Manning

NOTES

Greetings my fellow PS's!

Congrats to our new PSC's!!

TAR PS is HEALTHY overall at 99% of FY25 EPA.
Conversion opportunities remain limited based on community needs.

» Submit special program requests 13—18 months before PRD.

* Thinking of early retirement? Share intent before submitting in NSIPS.
Contact ECM: PSCM(SW/AW) Nikita Maher
nikita.n.maher.mil@us.navy.mil
Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EPA/SSF)/BUPERS3(Adv Op)

As of Date: 19-Sep-25



